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This is not involved in SH at all but related to Trafficking in persons. 









a) The same matter has already been examined by the Committee or has been or is being examined 
b) under another procedure of international investigation or settlement; 
c) It is incompatible with the provisions of the Convention; 
d) It is manifestly ill-founded or not sufficiently substantiated; 
e) It is an abuse of the right to submit a communication; 
f) The facts that are the subject of the communication occurred prior to the entry into force of the 

1. If the Committee receives reliable information indicating grave or systematic violations by a State Party of rights set forth in the Convention, the 
Committee shall invite that State Party to cooperate in the examination Of the information and to this end to submit observations with regard to the 
information concerned. 

2. Taking into account any observations that may have been submitted by the State Party concerned as well as any other reliable information available 



to it, the Committee may designate one or more of its members to Conduct an inquiry and to report urgently to the Committee. Where warranted 
and with the consent of the State Party, the inquiry may include a visit to its territory. 

3. After examining the findings of such an inquiry, the Committee shall transmit these findings to the State Party concerned together with any 
comments and recommendations. 

4. The State Party concerned shall, within six months of receiving the findings, comments and recommendations transmitted by the Committee, 
submit its observations to the Committee. 

5. Such an inquiry shall be conducted confidentially and the cooperation of the State Party shall be sought at all stages of the proceedings. 

 





- Acts affecting life  
- Acts affecting physical integrity  
- Tortures or cruel acts  
- Sexual aggression.  



- Violent rape  
- Sexual harassment  
- Indecent exposures.  





 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



(a) Comply with this Law and regulations (Prakas) in force on standards, codes of conduct, codes of ethics and conditions of tourism license; 
(b) Comply with all other laws and regulations affecting or affected by tourism including laws and regulations on land use, building 

construction, safety, fire, security, public order, environment, health, hygiene, food, tax obligations, accounting and finance, protection of 
cultural and natural heritages and traffic law; 

(c) Safeguard national interests and tourists’ interests and contribute to maintaining natural resources, not to pollute or destroy environment, 
protect and conserve cultural heritages, arts, customs, and traditions of the Khmer people in all of its tourism activities; 





o Workers covered by Article 1 - paragraph 3 of this law have the right to elect shop stewards, but the provisions for implementation 
shall be determined by a separate Anukret (sub-decree). 

o Personnel serving in the air or sea transportation industries also abide by the provisions of the present Section. However, for elections 
of shop stewards, they must be grouped into one or more specific electoral colleges with their own shop stewards within their 
enterprises. 

o This Section 3 does not apply to domestic or household servants. 

 

o to present to the employer any individual or collective grievances relating to wages and to the enforcement of labour legislation and 
general labour regulations as well as collective agreements applicable to the establishment; 

o to refer to the Labor Inspector all complaints and criticism relating to the enforcement of the labour legislation and labour regulations 
that the Labor Inspector is responsible for monitoring; 

o to make sure the provisions relating to the health and safety of work are enforced; 

o to suggest measures that would be beneficial to contribution towards protecting and improving the health, safety and working 



conditions of the workers in the establishment, particularly in case of work related accidents or illnesses 









o the roles and tasks incumbent on the responsible agents; 

o the organization, relationship and coordination with the other services within the Labor Administration; 

o layout of the service in order to best serve in provinces and municipalities in the country; 

o work methods of the responsible agents. 



a. to ensure enforcement of the present Labor Law and regulatory text that is provided for, as well as other laws and regulations that are 
not yet codified and that relate to the labour system; 

b. to provide information and technical advice to employers and to workers on the effective ways of observing the legal provisions; 

c. to bring to the attention of the competent authority any improprieties or abuses that are not specifically covered by the existing legal 
provisions; 

d. to give advice on issues relating to the arrangement or restructuring of enterprises and  organisms that have been authorised by the 
administrative authorities and covered by Article 1 of this law; 

e. to monitor the enforcement of the legal provisions regarding the living conditions of workers and their families. 

 



1- Labor Inspectors and Controllers possessing the proper identification are authorised: 

a. to freely enter any enterprise within the jurisdiction of their inspection, without prior notification of the time, whether day or night; 

b. to enter in the daytime workplaces that they could rationally assume to be subject to inspection of their Inspector's Office; 

c. to conduct any examinations, inspections and investigations considered to be necessary to ensure that the provisions are effectively 
observed, and, in particular,  

o to question, either alone or in the presence of witnesses, the employer or the staff about any matter relating to the enforcement of 
the law; 

o to demand access to all books, ledgers, and documents that must be kept by the employer as prescribed by the legislation relating 
to working conditions so as to verify whether they (the papers) conform to the legislation; as well as to have the right to copy or 
take extracts from the books or ledgers; 

o to demand the posting of notices or papers that are required to be affixed by law; 

o to take, for the purposes of analysis, samples of materials or substances used or mixtures provided that the employer or his 
representative is aware that the materials or substances were taken for this purpose. 

2- During each inspection, the Labor Inspector or Controller must inform the employer or his representative of his presence, unless he thinks 
that doing so will prejudice the effectiveness of the inspection. 

3- The Labor Inspector and Controller may need to be accompanied by one or more shop stewards during inspection. 

 

1- to make observations to the employer or his representative and to the workers; 

2- to serve notice on the employer or his representative to observe the legislation within a certain time period; 

3- to note with an official report the non-observance of certain legal provisions that must, until proved otherwise, be credited; 



4- to order that immediate measures be taken when they have every reason to believe or conclude that there is an imminent and serious 
danger to the health or safety of the workers. 

5- to inflict the fine on those guilty of violating the provisions of this law and any enforcement related text of these provisions. 

 

Rape 

Aggravating 
Circumstances which 
Based on Means Used or 

The rape is punishable by an imprisonment of between 7 (seven) to 15 (fifteen) years when it is committed: 
1. with a utilization of weapon or a threat with a weapon; 
2. with a utilization of drug or all other methods of any kind designed to suppress or weaken the resistance of 



Connection with the 
Offender 

 

the victim; 
3. by a person who has authority over the victim; 
4. by a person who abuses his/her power which was vested in him/her; 
5. by several persons acting in their capacity as an perpetrator, co-perpetrators, an instigator or an accomplice. 

Aggravating Circumstances 
in connection with Victims 

The rape is punishable by an imprisonment of between 7 (seven) and 15 (fifteen) years when it is committed: 
1. on a person particularly vulnerable due to his/her age; 
2. on a woman with pregnancy where this pregnancy is apparent or known to the offender; 
3. on a person particularly vulnerable because of his/her sickness or disability while  his/her conditions are 

apparent or known to the perpetrator. 

Aggravating Circumstances 
Resulting from Maiming or 
Disability 

The rape is punishable by an imprisonment of between 10 (ten) and 20 (twenty) years when it results in a 
maiming or permanent disability of the victim. 

Aggravating 
Circumstances Resulting 
from Tortures or 
Barbarous Acts 

The rape is punishable by an imprisonment of between 10 (ten) and 30 (thirty) years when it preceded, 
accompanied or followed by tortures or barbarous acts. 

 

 
Additional Penalties: 
Categories and Duration 

For the felonies laid out in this Chapter, the following additional penalties may be pronounced: 
1. deprivation of certain civil rights definitively or for a period of not more than 5 (five) years; 
2. prohibition against pursuing a profession during which time the crime was committed in course of or 

during the occasion of pursuing of this profession for a period of not more than 5 (five) years; 
3. prohibition against taking a residency for a period of not more than 10 (ten) years; 
4. for a convicted foreigner, prohibition against entering and taking residency in the territory of the Kingdom of 

Cambodia definitively or for a period of not more than 5 (five) years; 
5. prohibition against possessing or carrying a weapon definitively or for a period of not more than 5 (five) 

years; 
6. posting the decision of sentence for a period of not more than 2 (two) months; 



7. publication of the decision of sentence in the newspapers; 
8. broadcasting the decision of sentence by all means of audio-visual communications for a period of not more 

than 8 (eight) days 
 

 

The offence specified in Article 246 (Acts of Immodest) is punishable by an imprisonment of between 2 
(two) and 5 (five) years and a fine of between 4,000,000 (four million) Riels and 10,000,000 (ten million) Riels 
when it is committed: 

1. with a utilization of a weapon or a threat with a weapon; 

2. with a utilization of drug or all other methods of any kind designed to suppress or weaken the resistance of the 
victim; 

3. by a person who has authority over the victim; 

4. by a person who abuses his/her power which was vested in him/her; 

5. by several persons acting in their capacity as a perpetrator, co-perpetrators, an instigator or an accomplice. 
 

The offence specified in Article 246 (Acts of Immodest) is punishable by an imprisonment of between 2 
(two) and 5 (five) years and a fine of between 4,000,000 (four million) Riels and 10,000,000 (ten million) Riels 
when it is committed: 

1. on a person particularly vulnerable due to his/her age; 
2. on a woman with pregnancy where this pregnancy is apparent or known to the offender; 
3. on a person particularly vulnerable due to his/her sickness or disability while his/her conditions are 

apparent or known to the perpetrator; 
 

All sex organs exposed within the sight of another person in a place which is accessible to the public eyes is 
punishable by an imprisonment of between 6 (six) days to 3 (three) months and a fine of between 100,000 (one 
hundred thousand) Riels and 500,000 (five hundred thousand) Riels. 



Sexual harassment is an act that a person abuses the power which was vested to him/her in his/her 
functions in order to put pressure again and again on other persons in exchange for sexual favour. 

 
The sexual harassment is punishable by an imprisonment of between 6 (six) days to 3 (three) months and a fine 
of between 100,000 (one hundred thousand) Riels and 500,000 (five hundred thousand) Riels. 

 

The attempt to commit misdemeanours specified in the present Chapter carries the same punishment as 
misdemeanours. 

 

For offences in the present Chapter, the following additional penalties may be pronounced: 
1. deprivation of certain civil rights definitely or for a period of not more than 5 (five) years; 
2. prohibition against pursuing a profession during which time the crime was committed in course of or during 

the occasion of pursuing of this profession for a period of not more than 5 (five) years; 
3. prohibition against taking residency for a period of not more than 5 (five) years; 
4. for a convicted foreigner, prohibition against entering or taking residency in the territory of the 

Kingdom of Cambodia definitively or for a period of not more than 5 (five) year; 
5. prohibition against possessing or carrying weapon and explosive for definitively or for a 

period of not more than 5 (five) years; 
6. posting the decision of sentence for a period of not more than 2 (two) months; 
7. publication of the decision of sentence in the newspapers; 
8. broadcasting the decision of sentence by all means of audio-visual communications for a period of not 

more than 8 (eight) days. 









− the opening of judicial investigation; 

− a citation; or 

− the procedure of immediate appearance. 

− A summary of the facts; 

− A legal qualification of the facts; 

− The indication of relevant provisions of the criminal law and sanction for offence; 

− The name (s) of the suspect, if known. 



 The identity of the accused; 

 A summary of the facts; 

 A legal qualification of the facts; 

 The indication of relevant provisions of the criminal law and sanction for the offence. 

 The offence is flagrant in accordance with Articles 86 (Definition of Flagrant Felony or 
Misdemeanor) and 88 (Flagrant Felony or Misdemeanor) of this Code. 

 The offence carries a sentence of imprisonment for not less one year and not greater than five 
years; 

 The accused reaches a legal age; and 

 There are substantial facts to be tried. 

 













បទល្មើសមិនជាក់ស្សែង





- the opening of judicial investigation; 
- a citation; or 
- the procedure of immediate appearance. 

- A summary of the facts; 
- A legal qualification of the facts; 
- The indication of relevant provisions of the criminal law and sanction for offence; 
- The name (s) of the suspect, if known. 









- The identity of the individual cited; 
- The charged offence, and the law which defines and punishes the offence; 
- The date, time and place to appear before the investigating judge; 
- The name and position of the judge who issued the subpoena. 





 
The decision of the court to hold an in-camera hearing is not subject to appeal. 

In all cases, the court shall announce the judgment during a public session. 

 

- the Royal Prosecutor of the Court of First Instance and the General Prosecutor attached to a 
Court of Appeal; 

- the convicted person; 
- the civil party, regarding the civil matter of the case; 
- the civil defendant, regarding the civil matter of the case. 



 

- Assisting the Royal Government to coordinate, follow up, evaluate the implementation and provide recommendation 
in the purpose of supporting and promoting the implementation of policy, laws, orders, and measures relating to the 
upgrading of status, roles, and social welfare of Cambodian Women. 

- Assisting the Royal Government in following up the implementation of international treaties concerning the rights of 
women and promote the implementation of the Law on Suppression of Abduction, Human Trafficking and 
Exploitation of Human beings, and on the provisions of laws concerning the status of women in order to provide 
recommendation or to propose the amendment according to the actual case to enhance the status of women. 

- Examine and provide opinion on national reports relating to the implementation of the Convention on the 
Elimination of All Forms of Discrimination Against Women (CEDAW) and on the status of women to the Royal 
Government for decision and for submission to the United Nations. 

- Prepare the annual reports on activities performed by Cambodian National Council for Women, for submission to the 
Royal Government. 

- Examine and decide on the Internal Regulation of CNCW. 
- Undertake other duties following the proposals of the Royal Government. 

 

- The function to serve local affairs for the interests of Commune/Sangkat and of citizens in its 
- Commune/Sangkat. 
- The agency function representing the State under designation or delegation of power of the 
- State authority. 

- Maintain security and public order; 



- Manage necessary public services that these services work well; 
- Encourage the creation of contentment and well-being of the citizens; 
- Promote social and economic development and upgrade the living standard of the citizens; 
- Protect and preserve the environment and natural resources; 
- Reconcile people's concepts for the sake of mutual understanding and tolerance. 
- Perform general affairs to respond to people's needs. 

- Forestry, 
- Postal and telecommunication services; 
- National defense; 
- National security; 
- Monetary; 
- Foreign; 
- Fiscal tax policy; and 
- Other areas as provided in laws or legal instruments concerned. 

 





MoI (2010).  Safety village 
commune/Sangkat Policy 
Guideline 
 
VSC Guideline No 22 dated 
10 August 2012 1. No all kinds of stealing, snatching, rubbery  

2. No producing and dealing illegal drug  
3. No prostitute women and children trafficking and domestic violence  
4. No gangster No illegal game, using illegal weapon and crimes  
5. No traffic accidents 
6. No dangers from un-exploded ordnance (UXOs) 
7. Effective prevention and responses to natural disasters 
8. No illegal check points 

The major roles and responsibilities of the Commune Sangkat (C/S) Committee for Women and Children are as follow: 
- 
- 
- 



- 
- 

- 

- 
- 

Prakas on the 
establishment and  
Function of the women’s 
and children consultative 
committees (WCCC) at 
capital councils, provincial 
councils, municipal 
councils, district councils 
and Khan councils  

- Participate in the development of a strategic vision for development in the jurisdiction of the council, and the 
achievement of gender equality and the provision of services with regard to women, youth, and children; 

- Collect and analyze information and data related to the achievement of gender equality and issues and needs of 
women and children and integrate this information into the councils five year development plans and the three year 
rolling investment program; 

- Prepare its workplan and annual budget and to incorporate them into the workplan and budget of the council; 

- Participate in the formulation, monitoring and evaluation of the annual workplan and budget of the council in order 
to promote gender equality and to address issues concerning women, youth, and children; 

- Provide recommendation and advocate for action to the councils, and through the council to the board of governors, 
and other committees of the councils, on issues related to gender equality and women and children within the 
jurisdiction of the council; 

- Cooperate and provide support to the WCCCs of the other councils in resolving and problems or requests which 
cannot be addresses by those committees in performing their functions;  

- Provide suggestions and recommendations to the councils or boards of governors on appropriate measures to be 



taken by competent authorities and citizens to resolve issues and prevent harm related to women, youth and 
children; 

- Seek and receive information related to the work of the WCCC; 

- Promote understanding of laws and policies related to gender equality and women and children issues in the 
jurisdiction of the councils; 

- Promote information collection by the communities on what happens regularly regarding related to gender equality 
and women and children in order to take necessary measures or a response; 

- Advocate for women to participate in decision making related to development within the councils’s jurisdiction; 

- Provide suggestions and recommendations to promote communication, collaboration and coordination between 
different categories of councils, departments, unites, service providers, NGOs, volunteer groups and communities to 
ensure activities are implemented to help women, youth and children; 

- Monitor the implementation of policies on gender equality and the situation of women, youth and children, especially 
to identify disparities in access to services, and recommend means for addressing disparities; 

- Report on regular basis to the council on gender equality, women’s empowerment and issues involving youth and 
children; 

- Support all efforts to mobilise funds for work within the councils’ jurisdiction; and  

- Perform other duties as assigned by the council.  

MoWA Prakas No. 072 
KKN/BS dated 07 
September 2007 



 

- One Director General of the General Department of Social Development  
- Two deputies Director general of the general Department of Social Development  
- One Director of the Department of Legal Protection  
- Two Deputies Director of the Department of Legal Protection  
- Two Chief of Offices of the Department of Legal Protection  
- Four Deputy Chief of Offices of the Department of Legal Protection  
- Three Officials of the Legal Office of the Department of Legal Protection  
- All Twenty Four Director of the Provincial/Capital Departments of Women’s Affairs  
- All Twenty Four Deputy Director of the Provincial/Capital Departments of Women’s Affairs  
- Twenty Four Chief of the Provincial/Capital Offices of Women’s Affairs  
- Twenty Four Deputy Chief of the Provincial/Capital Offices of Women’s Affairs.  

 



- Reinforcing the status and role of women in the society by way of : enhancing morality and status of Khmer women; 
eliminating views and practices that degrade women’s role in the society; and encouraging broader and more active 
contribution from women in national development and protection . 

- Advancing further gender equity through efforts to uplift women’s courage and willingness to participate in the 
economy in the form of: promoting vocational training and creating opportunities for them to run and expand their 
own business; increasing revenue and reinforcing entrepreneurship initiatives; and increasing access to education for 
women and female children; especially at secondary high school and higher education level. 

- Expanding access to quality health services for women and female children, in rural areas. 
- Promoting Education on social morality and value of Khmer women and families to streamline the anti-violence 

culture and bring about happiness to family and communities. 
- Strengthening the implementation of the Law on the Preventions of Domestic Violence and the Promotion of Victims 

and the Law on the Suppression of Human Trafficking and Sexual Exploitation, especially the implementation of the 
National Action Plan on the Prevention of Violence against Women to eliminate Violence against the women. 

-  








